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NRrhlx<+ 'kklu 
foRr ,oa ;kstuk foHkkx 

ea=ky; jk;iqj 
 

Øeakd 72@162@foRr@fu;e@pkj@2009]     jk;iqj] fnuakd 24 ekpZ] 2009 
izfr] 
 'kklu ds leLr foHkkx 
 v/;{k] jktLo e.My] fcykliqj 
 leLr foHkkxk/;{k 
 leLr laHkkxh; vk;qDr 
 leLr ftyk/;{k]  

NRrhlx<+ A 
 

fo"k;%&NRrhlx<+ osru iqujh{k.k fu;e] 2009 dh vf/klwpuk A 
&&&&&&&&&&&& 

 foRr foHkkx dh vf/klwpuk Øekad 70@162@foRr@fu;e@pkj@2009] fnukad 

23@03@2009 }kjk jkT; 'kklu ds deZpkfj;ksa ds fy;s fnukad 01 tuojh] 2006 ls 

ykxw NRrhlx<+ osru iqujh{k.k fu;e] 2009 vf/klwfpr dh xbZ gS A  

 mDr vf/klwpuk dh izfr vko';d dk;Zokgh gsrq layXu gS A 

layXu %& mijksDrkuqlkj A  

NRrhlx<+ ds jkT;iky ds uke ls 
rFkk vkns'kkuqlkj 

 
¼,l-ds-pØorhZ½ 

mi lfpo 
NRrhlx<+ 'kklu] foRr foHkkx 

ì"Bakdu Øeakd 73@162@foRr@fu;e@pkj@2009]     jk;iqj] fnuakd 24 ekpZ] 2009 
izfrfyfi%& 
1- jkT;iky ds lfpo] jktHkou] jk;iqj 

---------2@@ 

foRr funsZ'k&09@2009 
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2- lfpo] NRrhlx<+ fo/kkulHkk lfpoky; 
3- lfpo] eq[;ea=h lfpoky;] jk;iqj  
4- jftLVªkj tujy@egkf/koDrk@miegkf/koDrk] NRrhlx<+ mPp U;k;ky;] fcykliqj 
5- lfpo] NRrhlx<+ yksd lsok vk;ksx@ekuokf/kdkj vk;ksx@jkT; fuokZpu 
 vk;ksx@yksd vk;ksx] jk;iqj  
6- fut lfpo@fut lgk;d] ea=h@jkT;ea=h] NRrhlx<+] jk;iqj 
7- egkys[kkdkj]NRrhlx<+] jk;iqj 
8- eq[; lfpo ds LVkQ vkQhlj] ea=ky;] jk;iqj 
9- izeq[k lfpo] foRr ds LVkQ vkQhlj] ea=ky;] jk;iqj 
10- vk;qDr] tulaidZ lapkyuky;] jk;iqj 
11- vkoklh; vk;qDr] NRrhlx<+ Hkou] ubZ fnYyh 
12- jkT; lwpuk vk;qDr] fueZy Nk;k Hkou] 'akdj uxj] jk;iqj 
13- leLr lfpo@fo'ks"k lfpo@la;qDr lfpo@mi lfpo@voj lfpo ,oa leLr 
 'kk[kk] foRr foHkkx] ea=ky;]jk;iqj 
14- vk;qDr] dks"k]ys[kk ,oa isa'ku] NRrhlx<+] jk;iqj  
15- eq[; ys[kkf/kdkjh] ea=ky;] jk;iqj 
16- leLr laHkkxh; la;qDr lapkyd] dks"k]ys[kk ,oa isa'ku] NRrhlx<+   
17- leLr dks"kky; vf/kdkjh] ftyk@flVh dks"kky;] NRrhlx<+ 
18- leLr izkpk;Z] ys[kk izf'k{k.k 'kkyk] jk;iqj@fcykliqj] NRrhlx<+ 
19- lapkyd] 'kkldh; ys[ku lkexzh ,oa eqnz.k] jk;iqj 
20- leLr ekU;rk izkIr deZpkjh la?k] NRrhlx<+ 
21- jkT; lwpuk vf/kdkjh] jk"Vªh; lwpuk dsUnz dks foRr foHkkx dh csclkbV 
 www.cgfinance.nic.in esa viyksM djus gsrq A 
dh vksj lwpukFkZ ,oa vko';d dk;Zokgh gsrq vxzsf"kr A 
 

              
   voj lfpo 

  NRrhlx<+ 'kklu] foRr foHkkx 



C:\Documents and Settings\rajesh1\My Documents\VitNerdesh\pdf_2009\Doc-file\09-H.doc 

 
NRrhlx<+ 'kklu 

foRr foHkkx 
ea=ky;] jk;iqj 

 

@@vf/klwpuk@@ 

     jk;iqj] fnukad 23 ekpZ] 2009 

Øekad 70@162@foRr@fu;e@pkj@2009]  Hkkjr ds lafo/kku ds vuqPNsn 209 ds 

ijUrqd }kjk iznRr 'kfDr;ksa dks iz;ksx esa ykrs gq,] NRrhlx<+ ds jkT;iky] 

,rn~}kjk fuEufyf[kr fu;e cukrs gSa] vFkkZr~ %& 

 

1-  laf{kIr uke vkSj izkjaHk &  

¼1½ bu fu;eksa dk laf{kIr uke NRrhlx<+ osru iqujh{k.k fu;e] 2009 gS A  

¼2½ ;s fu;e 01 tuojh] 2006 dks izo`Rr gq, le>s tk;saxs A  

 

2-  'kkldh; lsodksa ds izoxZ] ftudks ;s fu;e ykxw gksaxs %& bu fu;eksa 

}kjk ;k buds v/khu vU;Fkk micaf/kr ds flok;] ;s fu;e mu leLr 'kkldh; 

lsodksa dks ykxw gksaxs tks jkT; ljdkj ds fu;e cukus laca/kh fu;a=.k ds v/khu vkrs 

gSa %  

  ijUrq ;s fu;e fuEufyf[kr izoxksZa ds 'kkldh; lsodksa dks ykxw ugha gksaxs %&  

¼d½ lafonk ij fu;qDr O;fDr( 

¼[k½ va'kdkyhu rFkk nSfud etnwjh okys deZpkjh( 

¼x½ iqu% fu;ksftr isa'ku Hkksxh( 

¼?k½ vkdfLedrk ls osru ikus okys O;fDr vkSj dk;ZHkkfjr deZpkjh( 

¼³½ fo'ofo|ky; vuqnku vk;ksx vkSj vf[ky Hkkjrh; izkS|ksfxdh f'k{kk ifj"kn~ ds 

 osruekuksa ij lank; ikus okys O;fDr(  
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¼p½ vf[ky Hkkjrh; lsok ds osruekuksa esa osru ikus okys O;fDr( 

¼N½ 'ksV~Vh deh'ku ds vUrxZr osru izkIr djus okys U;k;ky;hu lsok ds O;fDr( 

 vkSj 

¼t½ O;fDr;ksa dk dksbZ vU; oxZ ;k izoxZ ftls jkT;iky vkns'k }kjk] bl fufeRr 

 fo'ks"k :i ls fofufnZ"V djsa A 

Li"Vhdj.k %& [k.M ¼x½ ds iz;kstu ds fy;s iqu% fu;ksftr isa'ku Hkksxh ds vUrxZr 

os iqu% fu;ksftr ugha vk;saxs tks izfrdj ;k v'kDr isa'ku izkIr djrs Fks vkSj ,sls 

lSfud isa'ku Hkksxh tks izfrdj ;k v'kDr isa'ku izkIr djrs Fks vkSj tks jkT; ds 

fu;e cukus ds fu;a=.k ds v/khu iqu% fu;ksftr gSa vkSj fo|eku osrueku esa osru 

vkgfjr dj jgs gSa A  

 

3-  ifjHkk"kk,a %& bu fu;eksa esa tc rd lUnHkZ ls vU;Fkk visf{kr u gks &  

¼1½ **fo|eku ewy osru** ls vk'k; ml osru ls gksxk tks fu/kkZfjr fo|eku 

osrueku esa vkgfjr fd;k tkrk gS] ijUrq blesa fo'ks"k osru] vkfn tSls fdlh vU; 

izdkj dk osru 'kkfey ugha gS A  

¼2½ 'kkldh; lsodksasa ds laca/k esa **fo|eku osrueku** ls rkRi;Z ml orZeku 

osrueku ls gS tks 'kkldh; lsod }kjk 01 tuojh] 2006 dks ekSfyd vFkok 

LFkkukiUu :i ls /kkfjr in ¼vFkok] tSlk Hkh ekeyk gks] mls ykxw oS;fDrd 

osrueku½ ij ykxw gks A  

Li"Vhdj.k %& fdlh 'kkldh; lsod ds ekeys esa tks 01 tuojh] 2006 dks 

vodk'k ij vFkok fons'k esa izfrfu;qfDr ij vFkok ckg~; lsok esa Fkk ;k tks ml 

rkjh[k dks mPprj in ij LFkkukiUu jgrs gq, Hkh ,d ;k ,d ls vf/kd fupys inksa 

ij dk;Z djrk gksrk] **fo|eku osrueku** esa fdlh in ds fy;s xzkg~; osrueku tks 

mlus vodk'k ij] Hkkjr ls ckgj izfrfu;qfDr ij] ckg~; lsok ij vFkok fdlh 

mPprj in ij LFkkukiUu u jgus ij Hkh /kkfjr fd;k gksrk] 'kkfey gksxk A  

¼3½ **fo|eku ifjyfC/k;ksa** ls vk'k; gS ,oa blesa 'kkfey gS %& 
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 ¼d½ fnukad 01 tuojh] 2006 ls 31 ekpZ] 2007 rd & 

 ¼i½ fo|eku ewy osru] rFkk 

 ¼ii½ ewy osru ij mi;qDr eagxkbZ HkRrk 

 ¼[k½ fnukad 01 vizSy] 2007 ls & 

 ¼i½ fo|eku ewy osru]  

 ¼ii½ ewy osru ij 50 izfr'kr eagxkbZ osru] rFkk  

 ¼iii½ ewy osru ,oa eagxkbZ osru ds ;ksx ij 24 izfr'kr eagxkbZ HkRrk A  

¼4½ vuqlwph&,d ds dkWye nks esa mYysf[kr fdlh Hkh in@xzsM ds laca/k esa 

**fo|eku osrueku** ls vk'k; ml osrueku ls gS ftldk mYys[k ml in ds 

le{k dkWye 3 esa fd;k x;k gS A  

¼5½ **osru cSaM esa osru** dk rkRi;Z gS vuqlwph&,d ds dkWye 5 esa fn;s x;s 

jfuax osru cSaMksa esa vkgfjr osru A  

¼6½ **xzsM osru** ls vk'k; gS fo|eku osruekuksa@inksa ds rRLFkkuh vuqlwph&,d 

ds dkWye&6 esa fu/kkZfjr fu;r jkf'k A  

¼7½ vuqlwph&,d ds dkWye nks esa mYysf[kr fdlh Hkh in ds laca/k esa 

**iqujhf{kr osru lajpuk** dk rkRi;Z ml osrueku ;k in ds le{k mlds dkye 

5 rFkk 6 esa mYysf[kr osru cSaM vkSj xzsM osru ls gS A  

¼8½ iqujhf{kr osru lajpuk esa **ewy osru** ls rkRi;Z fu/kkZfjr osru cSaM $ ykxw 

xzsM osru ij vkgfjr osru ls gS ijUrq blesa fdlh vU; izdkj dk osru tSls fo'ks"k 

osru] vkfn 'kkfey ugha gS A  

¼9½ **iqujhf{kr ifjyfC/k;ksa** dk rkRi;Z gS 'kkldh; lsod dk mlds osru cSaM 

esa osru rFkk xzsM osru dk ;ksx A  

¼10½ **vuqlwph** dk rkRi;Z bu fu;eksa ds lkFk layXu vuqlwph ls gS A  
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4-  inksa dk osrueku & vuqlwph&,d ds dkWye nks esa mYysf[kr izR;sd 

in@xzsM ds fy;s iqujhf{kr osru lajpuk esa osru cSaM rFkk xzsM osru og gksxk 

ftldk mYys[k mlds lkeus dkWye 5 rFkk 6 esa fd;k x;k gS A  

5-  iqujhf{kr osru lajpuk esa osru dk vkgj.k & izR;sd 'kkldh; lsod 

mlds fu;qfDr ds in ij ykxw iqujhf{kr osru lajpuk esa osru vkgfjr djsxk(  

 ijUrq dksbZ 'kkldh; lsod fo|eku osrueku esa mldh vkxkeh ;k fdlh 

vuqorhZ osruo`f) dh rkjh[k rd vFkok ml in dks fjDr djus rd vFkok ml 

osrueku esa osru vkgj.k cUn djus rd fo|eku osrueku esa osru vkgfjr djus 

dk p;u dj ldrk gS( 

 ijUrq ;g Hkh gS fd ,sls ekeyksa esa tgka 'kkldh; lsod dks fnukad 01 

tuojh] 2006 rFkk bu fu;eksa ds vf/klwpuk dh frfFk ds chp inksUufr vFkok 

osrueku ds LrjksUu;u ds QyLo:i mPprj osrueku esa j[kk x;k gS] 'kkldh; 

lsod ,slh inksUufr] osrueku ds LrjksUu;u vkfn dh rkjh[k ls la'kksf/kr osru 

lajpuk esa vkus dk fodYi pqu ldrk gS A    

Li"Vhdj.k %&  

¼1½ bl fu;e ds ijUrqd ds v/khu fo|eku osrueku izfr/kkfjr djus dk fodYi 

dsoy ,d gh fo|eku osrueku ds laca/k esa vuqKs; gksxk A  

¼2½ mi;qZDr fodYi] fdlh ,sls O;fDr ds laca/k esa vuqKs; ugha gksxk tks 01 

tuojh] 2006 dks ;k mlds i'pkr~ pkgs 'kkldh; lsok esa izFke ckj ;k fdlh vU; 

in ls LFkkukarj.k }kjk] fu;qDr fd;k x;k gS] mls dsoy iqujhf{kr osru lajpuk  esa 

osru vuqKs; gksxk A 

¼3½ tgka dksbZ 'kkldh; lsod] fu;fer vk/kkj ij LFkkukiUu gSfl;r esa mlds 

}kjk /kkj.k fd;s x;s fdlh in ds laca/k esa fo|eku osrueku izfr/kkfjr djus ds 

fodYi dk bl fu;e ds ijUrqd ds v/khu iz;ksx djrk gS] ogka ewy fu;e 22 ;k 

ml in ij ykxw fdlh vU; fu;e ;k vkns'k ds v/khu ml osrueku esa osru ds 

fofu;ferhdj.k ds iz;kstu ds fy;s mldk ewy osru] og ewy osru gksxk tks og 
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ml n'kk esa vkgfjr djrk tcfd og ml LFkk;h in ds laca/k esa ftl ij og 

/kkj.kkf/kdkj j[krk gS] fo|eku osrueku izfr/kkfjr djrk ;k /kkj.kkf/kdkj j[krk 

;fn mldk /kkj.kkf/kdkj fuyafcr ugha dj fn;k tkrk vFkok ml LFkkukiUu in dk 

osru ftls ml le; ykxw fdlh vkns'k }kjk ekSfyd osru dk Lo:i izkIr gS] esa 

tks Hkh vf/kd gks] gksxk A  

6-  fodYi dk iz;ksx %& 

¼1½ fu;e 5 ds ijUrqd ds v/khu fodYi dk iz;ksx bu fu;eksa ds vuqlwph&rhu 

ds lkFk layXu izk:i esa] fyf[kr esa] bl rjg fd;k tk,xk fd bu fu;eksa ds 

izdk'ku dh rkjh[k ls rhu ekg ds Hkhrj ;k tgka fo|eku osrueku bl rkjh[k ds 

i'pkr~ fd;s x;s fdlh vkns'k }kjk iqujhf{kr fd;k x;k gks] ogka ,sls vkns'k dh 

rkjh[k ls rhu ekg ds Hkhrj mifu;e ¼2½ esa mYysf[kr izkf/kdkjh dks izkIr gks tk,A  

ijUrq %& 

¼d½ fdlh ,sls 'kkldh; lsod ds ekeys esa] tks ;FkkfLFkfr bu fu;eksa ds 

izdk'ku dh rkjh[k ;k ,sls vkns'k dh rkjh[k ij vodk'k esa gks ;k jkT; ds 

ckgj izfrfu;qfDr esa gksa] mDr fodYi dk iz;ksx bl izdkj ls dj ldsxk fd 

jkT; ljdkj ds v/khu mlds }kjk dk;ZHkkj xzg.k djus dh rkjh[k ls rhu 

ekl ds Hkhrj lacaf/kr izkf/kdkjh dks fyf[kr esa izkIr gks tk,(  

¼[k½ tgka dksbZ 'kkldh; lsod 01 tuojh] 2006 dks fuyacu esa gks] ogka 

fodYi dk iz;ksx mlds drZO; ij okilh dh rkjh[k ls rhu ekg ds Hkhrj 

fd;k tk ldsxk ;fn og rkjh[k ml rkjh[k ds ckn dh gks tks bl 

mifu;e esa fofgr dh xbZ gS( rFkk 

¼x½ os 'kkldh; lsod tks 01 tuojh] 2006 ds i'pkr~ vkSj bu fu;eksa ds 

izdk'ku ds iwoZ lsokfuo`Rr gq, gSa] Hkh bl fu;e ds v/khu fodYi dk iz;ksx 

dj ldsaxs A  

¼2½ 'kkldh; lsod }kjk fodYi mlds dk;kZy; izeq[k dks laalwfpr fd;k 

tk;sxkA dk;kZy; izeq[k viuk Lo;a dk fodYi fu;a=.k vf/kdkjh dks izLrqr djsxkA   
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¼3½ vxj 'kkldh; lsod dk fyf[kr fodYi mi&fu;e 1 ds vuqlkj fu/kkZfjr 

le;kof/k ds vanj izkIr ugha gks rks ;g eku fy;k tk,xk fd mlus fnukad 01 

tuojh] 2006 ls iqujhf{kr osru lajpuk }kjk 'kkflr gksus dk p;u dj fy;k gS A  

¼4½ ,d ckj iz;ksx fd;k x;k fodYi vafre gksxk A fodYi esa dkaV&NkaV ;k 

mifjys[ku Lohdk;Z ugha gksxk A  

fVIi.kh 1 & os O;fDr] ftudh lsok;sa 01 tuojh] 2006 dks ;k mlds i'pkr~ 

lekIr dj nh xbZa gSa vkSj tks fofgr dh xbZ le; lhek ds Hkhrj fodYi dk iz;ksx] 

Lohd`r inksa dh lekfIr ij lsoksUeqDr dj fn;s tkus] in R;kx] inP;qfr vFkok 

vuq'kklfud vk/kkj ij lsoksUeqfDr gksus ds dkj.k ugha dj lds Fks] bl fu;e dk 

ykHk mBkus ds gdnkj gSa A  

fVIi.kh 2 &  ,sls O;fDr ftudh e`R;q 01 tuojh] 2006 dks ;k mlds i'pkr~ gks 

xbZ gks rFkk ftuds }kjk fu/kkZfjr le;kof/k esa fodYi dk iz;ksx ugha fd;k tk 

ldk gks] ds laca/k esa] ;fn iqujhf{kr osru lajpuk vf/kd vuqdwy gS] ;g le>k 

tk;sxk fd mlds }kjk iqujhf{kr osru lajpuk ds fy;s fodYi dk iz;ksx 01 

tuojh] 2006 ls ;k mlds i'pkr~orhZ fdlh frfFk ls] ;fn lacaf/kr izkf/kdkjh }kjk 

vf/kd ykHkizn le>k tk;s] fd;k x;k gS] vkSj rn~uqlkj mldk osru fu;r fd;k 

tk;sxk A  

7- iqujhf{kr osru lajpuk esa izkjafHkd osru dk fu/kkZj.k % 

¼1½ ml 'kkldh; lsod dk tks fnukad 01 tuojh] 2006 ls iqujhf{kr osru 

lajpuk dk p;u djrk gS ;k ftlds ckjs esa fu;e 6 ds mi fu;e ¼3½ ds vUrxZr 

;g le>k tkrk gS fd mlus fnukad 01 tuojh] 2006 ls iqujhf{kr osru lajpuk 

dk p;u dj fy;k gS] ml n'kk ds flok;] tgka jkT; ljdkj fo'ks"k vkns'k }kjk 

vU;Fkk funsZ'k nsa] izkjafHkd osru dk fu;ru] ml LFkk;h in ds laca/k esa ftl ij 

og /kkj.kkf/kdkj j[krk gS ;k /kkj.kkf/kdkj j[krk ;fn mls fuyfEcr u dj fn;k 

x;k gksrk rFkk mlds }kjk /kkfjr LFkkukiUu in ds laca/k esa vyx&vyx] 

fuEufyf[kr jhfr ls fd;k tk;sxk] vFkkZr~ %& 
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 ¼,d½ osru cSaM esa osru dk fu/kkZj.k fnukad 01 tuojh] 2006 dh fLFkfr esa 

fo|eku ewy osru dks 1-86 ds xq.kd ls xq.kk djds rFkk bl izdkj izkIr la[;k dks 

10 ds vkxkeh xq.kd esa iw.kkZafdr dj fd;k tk;sxk( 

 ¼nks½ ;fn iqujhf{kr osru cSaM dk U;wure mi;qZDr ¼,d½ ds vuqlkj ifjxf.kr 

jkf'k ls vf/kd gS rks osru] iqujhf{kr osru cSaM ds U;wure ij fu;r fd;k tk;sxk( 

 ijUrq ;g Hkh gS fd %&  

 osru fu/kkZj.k esa] tgka] fdlh fo|eku osrueku esa nks ;k nks ls vf/kd 

yxkrkj izØeksa ij osru vkgfjr djus okys 'kkldh; lsodksa ds osru dk lewghdj.k 

gks tkrk gS] vFkkZr~] iqujhf{kr osru cSaM esa ,d gh izØe esa osru fu/kkZfjr gksrk gS] 

rks bl izdkj ls lewghd̀r izR;sd nks izØeksa ds fy;s ,d osruo`f) dk ykHk fn;k 

tk;sxk ftlls fd iqujhf{kr jfuax osru cSaMksa esa nks ls vf/kd izØeksa dk lewghdj.k 

u gks A bl iz;kstu ds fy;s] osruo`f) dh x.kuk **osru cSaM** esa osru ij dh 

tk,xh A  lewghdj.k dks de djus ds mn~ns'; ls Lohd`r ,slh osruo`f) ifjxf.kr 

djus gsrq xzsM osru dks x.kuk esa 'kkfey ughas fd;k tk,xk A  

 mi;qZDr <ax ls osru esa o`f) fd;s tkus ls ;fn fdlh 'kkldh; lsod dk 

osru iqujhf{kr osru cSaM esa fdlh ,sls izØe ij fu/kkZfjr gksrk gS tks mlh fo|eku 

osrueku esa fdlh vkxkeh mPp izØe ;k izØeksa ij osru izkIr dj jgs 'kkldh; 

lsod ls vf/kd gS] rks ,slh fLFkfr esa ckn okys 'kkldh; lsod dk osru ml lhek 

rd c<+k;k tk;sxk ftruk fd igys okys 'kkldh; lsod dh rqyuk esa de gks A  

 ¼rhu½ osru cSaM esa osru mi;qZDr rjhds ls fu/kkZfjr gksxk A osru cSaM esa osru 

ds vfrfjDr] fo|eku osrueku dk rLFkkuh xzsM osru Hkh ns; gksxk A  

fVIi.kh 1 & mi;qZDr ij mnkgj.k 1 bu fu;eksa esa O;k[;kRed Kkiu esa fn;k x;k 

gS A  

fVIi.kh 2 & dksbZ 'kkldh; lsod tks fnukad 01 tuojh] 2006 dks vodk'k ij gS 

vkSj mls vodk'k osru dh ik=rk gS] fnukad 01 tuojh] 2006 vFkok iqujhf{kr 

osru lajpuk esa fodYi nsus dh rkjh[k ls iqujhf{kr osru lajpuk esa osru vkgfjr 
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djus dk ik= gksxk A blh izdkj] ;fn dksbZ 'kkldh; lsod fnukad 01 tuojh] 

2006 dks v/;;u vodk'k ij gks rks og 01 tuojh] 2006 vFkok fodYi dh 

rkjh[k ls bu fu;eksa ds vUrxZr ykHk izkIr djus dk ik= gksxk A  

fVIi.kh 3 & fuyafcr 'kkldh; lsod fo|eku osrueku ds vk/kkj ij fuyacu HkRrk 

izkIr djrk jgsxk rFkk iqujhf{kr osru lajpuk esa mldk osru yafcr vuq'kklukRed 

dk;Zokgh ij vafre vkns'k ds v/khu gksxk A  

fVIi.kh 4 & ;fn fdlh 'kkldh; lsod dh *fo|eku ifjyfC/k;kaW*] *iqujhf{kr 

ifjyfC/k;ksa* ls vf/kd gSa] rks varj dh jkf'k O;fDrxr osru ds :i esa ekU; fd;k 

tk;sxk ftldk lek;kstu Hkfo"; dh osruo`f);ksa esa fd;k tk,xk A   

fVIi.kh 5 & tgka ,sls 'kkldh; lsod dk] tks fnukad 01 tuojh] 2006 ls Bhd 

igys mlh laoxZ ds fdlh dfu"B 'kkldh; lsod ls vf/kd osru izkIr dj jgk Fkk 

rFkk mi fu;e ¼1½ ds vUrxZr osru fu/kkZj.k ds QyLo:i iqujhf{kr osru cSaM esa 

mldk osru] ,sls dfu"B deZpkjh ls uhps ds Lrj ij fu/kkZfjr gqvk gks] mldk 

osru dfu"B deZpkjh ds leku Lrj rd c<+k fn;k tk;sxk A  

fVIi.kh 6 & tgka dksbZ 'kkldh; lsod fnuakd 01 tuojh] 2006 dks O;fDrxr 

osru izkIr dj jgk gS vkSj ;fn O;fDrxr osru dks fo|eku ifjyfC/k;ksa esa 'kkfey 

djus ls bldk ;ksx iqujhf{kr ifjyfC/k;ksa ls vf/kd gksrk gS] rks mDr vkf/kD; ds 

leku vUrj dh jkf'k ml 'kkldh; lsod dks O;fDrxr osru ds :i esa ekU; fd;k 

tk,xk] ftldk lek;kstu Hkfo"; dh osruo`f);ksa esa fd;k tk,xk A  

fVIi.kh 7 & ,sls ekeyksa esa tgka fdlh ofj"B 'kkldh; lsod dh inksUufr mPp 

in ij fnukad 01 tuojh] 2006 ds iwoZ gqbZ gS vkSj iqujhf{kr osru lajpuk esa vius 

,sls dfu"B ls de osru vkgfjr djrk gS ftldh inksUufr mPp in ij fnukad 01 

tuojh] 2006 ds ckn esa gqbZ gS] rks ml ofj"B 'kkldh; lsod dk osru cSaM esa osru 

esa o`f) dj mruk dj fn;k tk,xk ftruk fd mlls dfu"B deZpkjh dk mPp in 

ij fu/kkZfjr gqvk gS A ,slh o`f) 'kkldh; lsod dh inksUufr dh frfFk ls 

fuEufyf[kr 'krksZa ds v/khu dh tkosxh] vFkkZr~ %& 
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¼v½ ofj"B ,oa dfu"B 'kkldh; deZpkjh dks ,d gh laoxZ dk gksuk pkfg, rFkk 

ftl in ij mudh inksUufr gqbZ gS] og in Hkh ,d gh laoxZ dk leku in gksuk 

pkfg, A  

¼c½ mPp ,oa fuEu inksa dk fo|eku osrueku rFkk iqujhf{kr osru lajpuk esa xzsM 

osru ftl ij osru vkgj.k dh ik=rk gS] le:i gksuk pkfg, A  

¼l½ ofj"B 'kkldh; deZpkjh dk inksUufr ds le; osru] dfu"B 'kkldh; lsod 

ds osru ds cjkcj vFkok mlls vf/kd gksuk pkfg, A  

¼n½ folaxfr lh/ks rkSj ij ewyHkwr fu;e 22 ds izko/kkuksa vFkok iqujhf{kr osru 

lajpuk esa ,slh inksUufr ij osru fu/kkZj.k ds fofu;eu ls lacaf/kr fdlh fu;e ;k 

vkns'k dks ykxw djus ds dkj.k gksuk pkfg, A  

 ijUrq ;fn fuEu in ij dfu"B 'kkldh; lsod mls Lohd`r fdlh vfxze 

osruo`f) ds QyLo:i ofj"B 'kkldh; lsod ls vf/kd osru izkIr dj jgk Fkk rks 

bl fVIi.kh ds izko/kkuksa ds vuqlkj ofj"B 'kkldh; lsod ds osru esa o`f) ugha dh 

tkosxh A  

¼2½ fu;e 5 ds izko/kkuk sa ds v/khu] mi fu;e ¼1½ ds rgr~ LFkkukiUu in ij 

fu;r fd;k x;k osru ;fn LFkkbZ in ds osru ls de gS rks mls LFkkbZ in ds osru 

ds leku izØe esa fu/kkZfjr fd;k tk,xk A  

8-  fnukad 01 tuojh] 2006 dks vFkok mlds i'pkr~ uofu;qDr 'kkldh; 

lsodksa dk iqujhf{kr osru lajpuk esa osru fu/kkZj.k %& 

 bu fu;eksa dh vuqlwph&nks osru cSaM esa ml izkjafHkd osru dks n'kkZrk gS 

ftl ij fnukad 01 tuojh] 2006 dks vFkok mlds i'pkr~ fdlh fufnZ"V in ij 

fof'k"V xzsM osru ij lh/kh HkrhZ ls fu;qDr 'kkldh; lsod dk osru fu;r fd;k 

tk,xk A  

 ;g fnukad 01 tuojh] 2006 rFkk bl vf/klwpuk ds tkjh gksus dh rkjh[k ds 

chp fu;qDr deZpkfj;ksa ds ekeys esa Hkh ykxw gksxk A ,sls ekeyksa esa] tgka fu;qfDr 

frfFk ij fo|eku osrueku@osruekuksa esa ifjyfC/k;ka ¼vFkkZr~ fu;qfDr frfFk ij 
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fo|eku osrueku esa ewy osru rFkk ml ij ns; eagxkbZ osru ,oa eagxkbZ HkRrk½] 

iqujhf{kr osru lajpuk esa fu/kkZfjr osru rFkk ml ij Lohdk;Z eagxkbZ HkRrs ds ;ksx 

ls vf/kd gks ogka vUrj dh jkf'k O;fDrxr osru ds :i esa vuqKkr fd;k tk,xk 

ftls Hkfo"; esa gksus okyh osruo`f);kas esa lek;ksftr fd;k tk;sxk A  

9- iqujhf{kr osru lajpuk esa osruo`f) dh nj %&  

 iqujhf{kr osru lajpuk esa osruo`f) dh nj osru cSaM esa osru rFkk ykxw xzsM 

osru ds ;ksx dk 3 izfr'kr gksxk] ftls 10 ds vxys xq.kd esa iw.kkZafdr fd;k 

tk;sxk A osruo`f) dh jkf'k osru cSaM ds orZeku osru esa tksM+h tk,xh A  

fVIi.kh& bl laca/k esa mnkgj.k&2 bu fu;eksa ds O;k[;kRed Kkiu esa fn;k x;k 

gSA  

10-  iqujhf{kr osru lajpuk esa vkxkeh osruo`f) dh rkjh[k %&  

 okf"kZd osruo`f) dh rkjh[k ,d leku vFkkZr~] izR;sd o"kZ dh igyh tqykbZ 

gksxh A fnukad 01 tqykbZ dks iqujhf{kr osru lajpuk esa 6 ekg rFkk blls vf/kd 

vof/k iw.kZ djus okys 'kkldh; lsod dks osruo`f) dh ik=rk gksxh A iqujhf{kr 

osru lajpuk esa fnukad 01 tuojh] 2006 dks osru fu/kkZj.k ds i'pkr~] ,sls 

'kkldh; lsod ftudh vkxkeh osruo`f) dh rkjh[k 01 tqykbZ 2006 ls 31 

fnlEcj] 2006 ds chp esa iM+rh Fkh] izFke osruo`f) fnukad 01 tqykbZ] 2006 dks 

Lohd`r dh tkosxh A  

 ijUrq ,sls O;fDr;ksa ds ekeyksa esa tks fnukad 01 tuojh] 2006 dks fo|eku 

osrueku ds vf/kdre ij ,d o"kZ ls vf/kd vof/k ls osru vkgfjr dj jgs Fks] 

iqujhf{kr osru lajpuk esa vkxkeh osruo`f) fnukad 01 tuojh] 2006 dks ekU; dh 

tkosxh A mlds i'pkr~ fu;e 10 dk izko/kku ykxw gksxk A  

 ijUrq mu ekeyksa esa tc dksbZ 'kkldh; lsod vius osru cSaM ds mPpre ij 

igqap tkrk gS] ,sls mPpre Lrj ij igqapus ds ,d o"kZ i'pkr~ vkxkeh mPprj osru 

cSaM fn;k tk;sxk A mPp osrucSaM esa LFkkiu ds le; ,d osruo`f) dk ykHk fn;k 

tk;sxk A blds i'pkr~] osru cSaM&4 ds vf/kdre Lrj rd igqapus rd og fujarj 
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mPprj osru cSaM izkIr djrk jgsxk] rnksijkUr dksbZ vkSj osruo`f) Lohd`r ugha dh 

tk;sxh A  

11- iqujhf{kr osru lajpuk esa 01 tuojh] 2006 ds i'pkr~ osru dk 

fu;ru %&  

 tgka dksbZ 'kkldh; lsod fo|eku osrueku esa osru vkgfjr djuk tkjh 

j[krk gS vkSj 01 tuojh] 2006 ds i'pkr~orhZ fdlh rkjh[k ls iqujhf{kr osru 

lajpuk esa yk;k tkrk gS] ogka iqujhf{kr osru lajpuk esa i'pkr~orhZ rkjh[k ls mlds 

osru dk fu/kkZj.k fuEukuqlkj fd;k tk,xk %&  

 ¼d½  osru cSaM esa osru dk fu/kkZj.k mDr i'pkr~orhZ rkjh[k ds fo|eku  

ewy osru dks 1-86 ds xq.kd ls xq.kk djds rFkk bl izdkj ls izkIr vad dks 

10 ds vkxkeh xq.kd ls iw.kkZafdr dj fd;k tk,xk] tks ykxw osru cSaM esa 

osru gksxk A blds vykok] fo|eku osrueku dk rLFkkuh xzsM osru Hkh ns; 

gksxk A 

¼[k½  ;fn iqujhf{kr osru cSaM dk U;wure mi;qZDr ¼d½ ds vuqlkj ifjxf.kr jkf'k 

ls vf/kd gS rks osru] iqujhf{kr osru cSaM ds U;wure ij fu;r fd;k 

tk,xkA 

12- fnukad 01 tuojh] 2006 ds iwoZ /kkfjr fdlh in ij mDr frfFk ds 

i'pkr~ iqu%fu;qfDr gksus ij osru fu/kkZj.k %&  

 dksbZ 'kkldh; lsod tks fnukad 01 tuojh] 2006 ds iwoZ fdlh in ij 

LFkkukiUu :i ls dk;Z fd;k gks] fdUrq fnukad 01 tuojh] 2006 dks ml in dks 

/kkj.k ugha djrk Fkk vkSj ml in ij i'pkr~orhZ fu;qfDr ij iqujhf{kr osru 

lajpuk esa osru vkgfjr djrk gS] mls ewy fu;e 22 ds ijUrqd dk ykHk mlh 

lhek rd vuqKkr fd;k tk;sxk tgka rd fd og mls ml n'kk esa vuqKs; gksrk 

tcfd og fnukad 01 tuojh] 2006 dks ml in dks /kkj.k fd;s gksrk vkSj ml 

rkjh[k dks iqujhf{kr osru lajpuk dk p;u djrk A  

13- 01 tuojh] 2006 dks ;k mlds i'pkr~ inksUufr ij osru fu/kkZj.k & 
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 iqujhf{kr osru lajpuk esa ,d xzsM osru ls nwljs xzsM osru esa inksUufr ds 

ekeys esa] osru fu/kkZj.k gsrq osru cSaM esa osru rFkk orZeku xzsM osru ds ;ksx ds 3 

izfr'kr ds leku ,d osruo`f) dh jkf'k ifjxf.kr dj mls 10 ds vkxkeh xq.kkad 

ls iw.kkZafdr fd;k tk;sxk A bl jkf'k dks osru cSaaM esa orZeku osru ds lkFk tksM+k 

tk;sxk A rnksijkUr osru cSaM esa bl osru ds vfrfjDr inksUufr in dk rLFkkuh 

xzsM osru Lohd`r fd;k tk;sxk A mu ekeyksa esa tgka inksUufr ds QyLo:i osru 

cSaM esa Hkh ifjorZu gksrk gS] leku izfØ;k dk vuqlj.k fd;k tk;sxk A fdUrq] ;fn 

osruo`f) tksM+us ds i'pkr~ osru cSaM esa osru mPp osru cSaM ds U;wure ls de 

gksrk gS] osru cSaM esa osru ,sls U;wure ds leku fu/kkZfjr fd;k tk;sxk A  

14- osru ds cdk;k dk Hkqxrku & 

 lacaf/kr vof/k ds osru ds cdk;k dk Hkqxrku fuEukuqlkj rhu fd'rksa esa 

uxn esa fd;k tk,xk%&  

 ¼d½ o"kZ 2009&10 &  tuojh] 2006 ls vDVwcj] 2006 rd 

 ¼[k½ o"kZ 2010&11 & uoEcj] 2006 ls vxLr] 2007 rd 

 ¼x½ o"kZ 2011&12 & flrEcj] 2007 ls vxLr] 2008 rd 

Li"Vhdj.k & bl fu;e ds iz;kstu gsrq &  

 ¼d½ fdlh 'kkldh; lsod ds laca/k esa] **cdk;k osru** dk rkRi;Z fuEu ds 

vUrj ls gS %& 

 ¼i½ bu fu;eksa ds vUrxZr osru iqujh{k.k ds QyLo:i osru ,oa HkRrs] 

ftldh lacaf/kr vof/k gsrq mls ik=rk gS] rFkk  

 ¼ii½ lacaf/kr vof/k esa osru ,oa HkRrs ftudh mls ik=rk gksrh ¼pkgs ,sls osru 

,oa HkRrksa dk Hkqxrku izkIr fd;k x;k gks vFkok ugha½ ;fn mlds osru dk bl 

izdkj iqujh{k.k ugha fd;k x;k gksrk A  

 ¼[k½ **lacaf/kr vof/k** dk rkRi;Z gS fnukad 01 tuojh] 2006 ls 31 vxLr] 

2008 rd dh vof/k A  
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15- fu;eksa dk v/;kjksgh izHkko & 

 mu ekeyksa esa tgka osru bu fu;eksa }kjk fofu;fer gksrk gS] ogka ewy fu;e 

rFkk fdUgha vU; fu;eksa ds mica/k ml lhek rd ykxw ugha gkssaxs tgka rd fd os 

bu fu;eksa ls vlaxr gks A  

16-  f'kfFky djus dh 'kfDr &  

 jkT; ljdkj] 'kkldh; lsodksa dks ;k 'kkldh; lsodksa ds izoxZ ds ekeyksa esa 

bu fu;eksa ds micU/kksa esa ls fdlh Hkh mica/k dk izorZu ,slh jhfr ls vkSj ,slh 

lhek rd f'kfFky ;k fuyafcr dj ldsxh tSlk fd mls yksdfgr esa U;k;laxr vkSj 

lkE;iw.kZ ;k vko';d ;k lehphu izrhr gks %  

 ijarq ,slk f'kfFkyhdj.k ;k fuyacu] tks ;FkkfLFkfr fdlh 'kkldh; lsod ;k 

'kkldh; lsodksa ds izoxZ ds fy, vykHkizn gks] izofrZr ugha fd;k tk;sxk A  

17- fuoZpu & 

 ;fn bu fu;eksa ds fuoZpu ds laca/k esa dksbZ iz'u mn~Hkqr gks rks og jkT; 

ljdkj ds foRr foHkkx dks fufnZ"V fd;k tk;sxk] ftldk ml ij fofu'p; vafre 

gksxk A  

NRrhlx<+ ds jkT;iky ds uke ls 
rFkk vkns'kkuqlkj 

 

          
¼,l-ds-pØorhZ½ 

mi lfpo 
NRrhlx<+ 'kklu] foRr foHkkx 
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vuqlwph & ,d 
¼fu;e 3 vkSj 4 ns[ksa½ 

fo|eku osruekuksasa ds fy, iqujhf{kr osru cSaM rFkk xzsM osru 

fo|eku osrueku iqujhf{kr osru lajpuk 

Ø- in@ 
xzsM 

fo|eku osrueku  iqujhf{kr osru 
cSaM dk uke  

osru cSaM xzsM 
osru  

1 2 3 4 5 6 

1 ,l&1 2550&55&2660&60&3200 1 ,l 4750&7440 1300 

2 ,l&2 2610&60&3150&65&3540 1 ,l 4750&7440 1400 

3 ,l&3 2750&70&3800&75&4400 osru cSaM&1 5200&20200 1800 

4 ,l&4 3050&75&3950&80&4590 osru cSaM&1 5200&20200 1900 

5 ,l&4, 3500&80&4700&100&5200 osru cSaM&1 5200&20200 2200 

6 ,l&5 4000&100&6000 osru cSaM&1 5200&20200 2400 

7 ,l&6 4500&125&7000 osru cSaM&1 5200&20200 2800 

8 ,l&7 5000&150&8000 osru cSaM&2 9300&34800 4200 

9 ,l&8 5500&175&9000 osru cSaM&2 9300&34800 4300 

10 ,l&9¼i½ 6500&200&9100 osru cSaM&2 9300&34800 4400 

 ,l&9¼ii½ 6500&200&10500 osru cSaM&2 9300&34800 4400 

11 ,l&9, 7500&250&12000 osru cSaM&2 9300&34800 4800 

12 ,l&10 8000&275&13500 osru cSaM&3 15600&39100 5400 

13 ,l&11 10000&325&15200 osru cSaM&3 15600&39100 6600 

14 ,l&12 10650&325&15850 osru cSaM&3 15600&39100 6600 

15 ,l&13 12000&375&16500 osru cSaM&3 15600&39100 7600 

16 ,l&14 14300&400&18300 osru cSaM&4 37400&67000 8700 

17 ,l&15 16400&450&20000 osru cSaM&4 37400&67000 8900 

18 ,l&16 18400&500&22400 osru cSaM&4 37400&67000 10000 
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vuqlwph&nks 
¼fu;e 8 ns[ksa½ 

 fnukad 01 tuojh] 2006 dks vFkok mlds i'pkr~ lh/kh HkrhZ ls fu;qfDr ij 

iqujhf{kr osru lajpuk esa izkjafHkd osru  

osru cSaM 1 ,l ¼4750&7440½ 
xzsM osru osru cSaM esa osru dqy 

1300 4750 6050 
1400 4860 6260 

 
osru cSaM 1 ¼5200&20200½ 

1800 5200 7000 
1900 5680 7580 
2200 6510 8710 
2400 7440 9840 
2800 8370 11170 

 
osru cSaM 2 ¼9300&34800½ 

4200 9300 13500 
4300 10230 14530 
4400 12090 16490 
4800 13950 18750 

 
osru cSaM 3 ¼15600&39100½ 

5400 15600 21000 
6600 18600 25200 
7600 22320 29920 

 
osru cSaM 4 ¼37400&67000½ 

8700 37400 46100 
8900 39690 48590 
10000 42120 52120 
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vuqlwph&rhu 

fodYi dk izk:i 

¼fu;e 6 nsf[k;s½ 

 

eSa &&&&&&&&&&&&&&&&&&&&&&&&&& ,rn~}kjk fnukad 01 tuojh] 2006 ls iqujhf{kr osru 

lajpuk esa osru vkgj.k dk p;u djrk@djrh gWwa  A 
 

;k 
 

eSa &&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&& ,rn~}kjk vius ewy @ LFkkukiUu in 

&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&& ds fo|eku osrueku :i;s 

&&&&&&&&&&&&&&&&&&&&&& dks  

*¼d½    esjh vkxkeh osruo`f) dh rkjh[k rd  

;k *¼[k½   esjk osru :i;s &&&&&&&&&&&&&&&&&&& rd c<+us okyh mRrjorhZ 

osruo`f) dh rkjh[k rd 

;k *¼x½ esjs }kjk in fjDr fd;s tkus rd ;k fo|eku osrueku ¼:i;s 

&&&&&&&&&&&&&&&&&&&&&&&&&½ esa osru vkgfjr djuk NksM+us rd 

tkjh j[kus dk p;u djrk@djrh gWwa A   

LFkku & 

rkjh[k &  

gLrk{kj &&&&&&&&&&&&&&&&&& 

uke &&&&&&&&&&&&&&&&&&&& 

inuke &&&&&&&&&&&&&&&&&& 

dk;kZy; ftlesa fu;ksftr gS &&&&&& 

&&&&&&&&&&&&&&&&&&&&&&& 

*tks ykxw u gks dkV nhft, 

¼dsoy dk;kZy;hu mi;ksx gsrq½ 

 izekf.kr fd;k tkrk gS fd Jh@Jherh@lqJh &&&&&&&&&&&&&&&&&& ¼uke½ }kjk 

izLrqr fodYi dk;kZy; esa fnukad &&&&&&&&&&&&&&& dks izkIr gqvk A  

gLrk{kj &&&&&&&&&&&&&&&& 

inuke &&&&&&&&&&&&&&&&& 
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'kkldh; lsodksa ds fy, O;k[;kRed Kkiu 

mnkgj.k&1 
iqujhf{kr osru lajpuk esa izkjafHkd osru dk fu/kkZj.k & 

1- fo|eku osrueku  4000&100&6000 
2- ykxw osru cSaM 5200&20200 :i;s ¼osru cSaM&1½ 

3- 01 tuojh] 2006 dks fo|eku ewy osru 4800 :i;s 
4- 1-86 xq.kd }kjk xq.kk djus ds ckn osru 8928 :i;s ¼8930 :i;s esa iw.kkZafdr½ 

5- osru cSaM esa osru  8930 :i;s  
6- cafpx] ;fn ykxw gks] ds ykHk dks tksM+us 

ds ckn osru cSaM esa osru  
8930 :i;s  

7- osru cSaM esa rLFkkuh xzsM osru  2400 :i;s  
8- iqujhf{kr osru lajpuk esa ewy osru 

¼osru cSaM esa osru vkSj xzsM osru dk 
tksM+½ 

11330 :i;s  

&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&&& 

mnkgj.k&2 

iqujhf{kr osru lajpuk esa osruo`f) nsus ds ckn osru fu/kkZj.k  
1- osru cSaM&2 esa osru 9300 :i;s 

2- xzsM osru 4200 :i;s 
3- osru $ xzsM osru dk ;ksx 13500 :i;s 

4- osruo`f) dh nj  mi;qZDr 3 dk 3 izfr'kr 
5- osruo`f) dh jkf'k 405 :i;s] 410 :i;s iw.kkZafdr 

6- osruo`f) ds ckn osru cSaM esa osru 9300 $ 410 :i;s 
7- osruo`f) ds ckn osru 9710 :i;s  

8- ykxw xzsM osru  4200 :i;s  
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GOVERNMENT OF CHHATTISGARH 
FINANCE DEPARTMENT 
MANTRALAYA, RAIPUR 

 
NOTIFICATION 

 
 

Raipur, the  23 March 2009 
 
No. 70/162/F/R/IV/2009,  In exercise of the powers conferred by the proviso 
to article 309, the Governor of Chhattisgarh hereby makes the following 
rules, namely:- 
 

1. Short title and commencement – 
 

(1) These rules may be called The Chhattisgarh Revision of Pay 
Rules, 2009. 

(2) They shall be deemed to have come into force on the 1st day 
of   January, 2006. 

 
2. Categories of Government servants to whom the rules applied: – 

Save as otherwise provided by or under these rules, these rules shall 
apply to all Government servants under the rule making control of the 
state Government.   

                     But these rules shall not be applicable to the Government  
 servants of following categories:- 
(i) persons appointed on contract; 
(ii) part time and daily rated employees; 
(iii) re-employed pensioners; 
(iv) persons paid from contingencies and work-charged employees; 
(v) Persons paid on pay scales of The University Grant Commission 

and All India Council for Technical Education; 
(vi) persons drawing pay in the All India Service scales; 
(vii) judicial service personnel paid on pay scales recommended by the 

Shetty Commission; and 
(viii)   any other class or category of persons as the Governor may, by  
       order, specially specify in this behalf. 
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Explanation- For the purpose of clause (iii), the term re-employed 
pensioners shall not include the re-employed pensioners who were in 
receipt of compensation or invalid pension and the military pensioners, 
who were in receipt of compensation or invalid pension   and re-
employed under the rule making control of the state Government and 
drawing pay in the existing scale.   

 
3. Definitions :- In these rules unless the context otherwise requires- 
 

(1) “existing basic pay” means pay drawn in the prescribed 
existing scale of pay , but does not include any other type of 
pay like ‘special pay’, etc.   

(2) “existing scale” in relation to a Government servant means 
the present scale applicable to the post held by the 
Government servant (or, as the case may be, personal scale 
applicable to him) as on the 1st day of January, 2006 whether 
in a substantive or officiating capacity. 
Explanation- In the case of a Government servant, who was 
on the 1st day of January, 2006 on leave or on deputation out 
of India  or on foreign service, or who would have on that 
date officiated in one or more lower posts but for his 
officiating on a higher post, “existing scale” includes the 
scale applicable to the post which he would have held but 
for his being on leave or on deputation out of India or on 
foreign service or, as the case may be, but for his officiating 
on a higher post;  

(3) “existing emoluments” means and includes:-                              
(a) From 1st January 2006 to 31st March 2007-                                       

           (i) existing basic pay, and  
           (ii) dearness allowance appropriate to the basic pay. 
           (b) From 1st April 2007- 
           (i) existing basic pay, 
           (ii) dearness pay at the rate of 50% of basic pay, and 
           (iii) 24% dearness allowance on basic pay plus dearness  
     pay.  

(4)   “present scale” in relation to any post /grade specified in 
column 2 of the Schedule-I means the scale of pay specified 
against that post in column 3 thereof. 
(5)    “pay in the pay band” means pay drawn in the running 
pay bands specified in Column 5 of the Schedule-I. 
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(6)   “grade pay”  is the fix amount corresponding to the pre-
revised  pay scales/posts  as specified in the column-6 of 
schedule I. 
(7)     “revised pay structure” in relation to any post specified in 
column 2 of the Schedule-I means the pay band and grade pay 
specified against that post specified in column 5 and 6 thereof.  
(8)   “basic pay” in the revised pay structure means the pay 
drawn in the prescribed pay band plus the applicable grade pay 
but does not include any other type of pay like special pay, etc. 
(9)     “revised emoluments” means the pay in the pay band plus 
the grade pay of a Government servant in the revised pay 
structure. 
(10)   “schedule” means a schedule annexed to these rules. 

 
4.  Scale of pay of posts-   The pay band and grade pay of every 
post/grade specified in the Column 2 of the Schedule-I, in revised pay 
structure, shall be as specified against it in column 5&6 thereof. 
 
5.   Drawal of pay in the revised structure- A Government servant shall 
draw pay in revised pay structure applicable to the post to which he is 
appointed; 
        Provided that a Government servant may elect to continue to draw 
pay in the existing scale until the date on which he earns his next or any 
subsequent increment in the existing scale or until he vacates his post or 
cease to draw pay in that scale; 
       Provided further that in cases where a Government servant has been 
placed in a higher pay scale between 1.1.2006 and the date of notification 
of these rules, on account of promotion, upgradation of pay scales etc., 
the Government servant may elect to switch over to the revised pay 
structure from the date of such promotion, upgradation, etc. 
Explanation:- 
                         
(1)   The option to retain the existing scale under the provisos to this rule 
shall be admissible only in respect of one existing scale.  
(2)   The aforesaid option shall not be admissible to any person appointed 
to a post on or after the 1st day of January, 2006, whether for the first 
time in Government service or by transfer from another post, he shall be 
allowed pay only in the revised pay structure. 
(3)   Where a Government servant exercise the option under the provisos 
to this rule to retain the existing scale in respect of a post held by him in 
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an officiating capacity on a regular basis for the purpose of regulation of 
pay in that scale under Fundamental Rule 22 or any other rule or order 
applicable to that post, his substantive pay shall be substantive pay which 
he would have drawn had he retained the existing scale in respect of the 
permanent post on which he holds a lien or would have held a lien had 
his lien not been suspended or the pay of the officiating post which has 
acquired the character of substantive pay in accordance with any order 
for the time being in force, whichever is higher. 
 
 
6.     Exercise of Option - 
(1)   The option under the provisos to rule 5 shall be exercised in writing 
in the form appended to the schedule-III so as to reach the authority 
mentioned in sub-rule (2) within three months of date of publication of 
these rules or where an existing scale has been revised by any order made 
subsequent to that date, within three months of the date of such order.  
 
   Provided that- 

(i) in the case of a Government servant who is on the date of such 
publication, or as the case may be, on the date of such order on 
leave or deputation out of state, the said option shall be exercised 
in writing so as to reach the said authority within three months of 
his taking charge of his post under the state Government;        

(ii) where a Government servant is under suspension on the 1st day 
of January,2006, the option may be exercised within three 
months of the date of his return to his duty if that date is later 
than the date prescribed in this sub-rule; and  

(iii) those Government servants who have retired after 1st January, 
2006, and  before publication of these rules, shall be entitled to 
exercise their options under this rule.  

(2) The option shall be intimated by the Government servant to the 
head of his office. The head of office shall submit his own option 
to his controlling officer. 

(3) If the intimation regarding option is not received within the time 
mentioned in sub-rule (1), the Government servant shall be deemed 
to have elected to be governed by the revised pay structure with 
effect from the 1st day of January, 2006.  

(4) The option once exercised shall be final. Cutting or overwriting in 
the option shall not be accepted. 
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Note 1- Persons whose services were terminated on or after the 1st 
January, 2006 and who could not exercise the option within the 
prescribed time limit,  on account of discharge on the expiry of the 
sanctioned posts, resignation, dismissal or discharge on disciplinary 
grounds, are entitled to the benefits of this rule. 
Note 2- Persons who have died on or after the 1st day of January, 2006 
and could not exercise the option within prescribed time limit are 
deemed to have opted for the revised pay structure on and from the 1st 
day of January, 2006 or such later date as is found most beneficial by 
the concerning authority, if the revised pay structure is more favorable 
and his pay may be fixed accordingly. 
 
7.   Fixation of initial pay in the revised pay structure –  
 
(1)    The initial pay of a Government servant who elects, or is deemed 
to have elected under sub-rule (3) of rule 6 to be governed by the 
revised pay structure on and from the 1st day of January, 2006, shall 
unless in any case the state Government by special order otherwise 
directs, be fixed separately in respect of his substantive pay in the 
permanent post on which he holds a lien or would have held a lien if it 
had not been suspended, and in respect of his pay in the officiating post 
held by him, in the following manner, namely:-   
    
(i) the pay in the pay band will be determined by multiplying the 

existing basic pay as on 1st day of   January, 2006 by a factor of 
1.86 and rounding off the resultant figure to the next multiple of 
10(  

 
(ii) if the minimum of the revised pay band is more than the amount 

arrived at as per (i) above, the pay shall be fixed at the minimum 
of the revised pay band ; 

 
Provided that:- 
Where, in the fixation of pay, the pay of Government servants 
drawing pay at two or more consecutive stages in an existing 
scale gets bunched, that is to say, gets fixed in the revised pay 
structure at the same stage in the pay band, then, for every two 
stages so bunched, benefit of one increment shall be given so as 
to avoid bunching of more than two stages in the revised running 
pay bands. For this purpose, increment will be calculated on the 
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pay in the pay band. Grade pay would not be taken into account 
for the purpose of granting increment to alleviate bunching.  
 
If by stepping up of pay as above, the pay of a Government 
servant gets fixed at a stage in the revised pay band which is 
higher than the stage in the revised pay band at which the pay of 
a Government servant who was drawing pay at the next higher 
stage or stages in the same existing scale is fixed, the pay of the 
later shall also be stepped up only to the extent by which it falls 
short of that of the former. 
 

(iii) the pay in the pay band will be determined in the above manner. 
In  addition to the pay in the pay band, grade pay corresponding 
to the  existing scale will be payable.  

 
Note 1-  Illustration 1 on the above is provided in the explanatory 
memorandum to these rules. 
 
Note 2-  A Government servant who is on leave on the 1st day of 
January, 2006 and is entitled to leave salary shall become entitled to 
pay in the revised pay structure from 1.1.2006 or the date of option for 
the revised pay structure. Similarly when a Government servant is on 
study leave on the 1st day of January, 2006 he will be entitled to the 
benefits under these rules from 1.1.2006 or the date of option. 
 
Note 3-  A Government servant under suspension shall continue to 
draw subsistence allowance based on the existing scale of pay and his 
pay in the revised pay structure will be subject to the final order on the 
pending disciplinary proceedings.  
 
Note 4- Where the ‘existing emoluments’ exceed the revised 
emoluments in the case of any Government servant, the difference shall 
be allowed as personal pay to be absorbed in future increases in pay.  
  
Note 5 – Where in the fixation of pay under sub-rule (1), the pay of a 
Government servant, who, in the existing scale was drawing 
immediately before the 1st day of January, 2006 more pay than another 
Government servant junior to him in the same cadre, gets fixed in the 
revised pay band at a stage lower than that of such junior, his pay shall 
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be stepped up to the same stage in the revised pay band as that of the 
junior.  
 
Note 6-  Where a Government servant is in receipt of personal pay on 
the 1st day of January, 2006, which together with his existing 
emoluments exceeds the revised emoluments, then, difference 
representing such excess shall be allowed to such Government servant 
as personal pay to be absorbed in future increases in pay.   
 
Note 7- In cases where a senior Government servant promoted to a 
higher post before the 1st day of January, 2006 draws less pay in the 
revised structure than his junior who is promoted to the higher post on 
or after the 1st day of January, 2006, pay in the pay band of the senior 
Government servant should be stepped up to an amount equal to the 
pay in the pay band as fixed for his junior in that higher post. The 
stepping up should be done with effect from the date of promotion of 
the junior Government servant subject to the fulfillment of the 
following conditions, namely:-  
 

(a) Both the junior and the senior Government servants should 
belonging to the same cadre and the posts in which they have 
been promoted should be identical in the same cadre.  

(b) The pre revised scale of pay and the grade pay in revised pay 
structure of the lower and higher posts in which they are 
entitled to draw pay should be identical.  

(c) The senior Government servant at the time of promotion 
should have been drawing equal or more pay than the junior. 

(d) The anomaly should be directly as a result of the application 
of the provisions of the Fundamental Rule 22 or any other 
rule or order regulating pay fixation on such promotion in the 
revised pay structure.  

 
     Provided that if in the lower post, the junior officer was 
drawing more pay in the pre-revised scale than the senior by 
virtue of any advance increments granted to him, the provision of 
this Note need not be invoked to step up the pay of the senior 
officer. 

 
(2) Subject to the provisions of rule 5, if the pay as fixed in the 

officiating post under sub-rule (1) is lower than the pay fixed in the 
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substantive post, the former will be fixed at the same stage as the 
substantive pay. 

 
8. Fixation of pay in the revised pay structure of employees 
appointed as fresh recruits on or after 1.1.2006 – 
         Schedule -II of these rules indicates the entry level pay in the pay 
band at which the pay of the direct recruits to a particular post carrying 
a specific grade will be fixed on or after 1.1.2006. 
          This will also be applied in the case of those recruited between 
1.1.2006 and the date of issue of this Notification. In such cases, where 
the emoluments in the pre revised pay scale(s) [i.e., basic pay in the pre 
revised pay scale(s) plus Dearness Pay plus Dearness Allowance 
applicable on the date of joining] exceeds the sum of the pay fixed in 
the revised pay structure and the applicable dearness allowance 
thereon, the difference will be allowed as personal pay to be absorbed 
in the future increments in pay. 
 
9.   Rate of increment in the revised pay structure-          
              The rate of increment in the revised pay structure will be 3% 
of the sum of the pay in the pay band and grade pay applicable, which 
will be rounded off to the next multiple of 10. The amount of 
increment will be added to the existing pay in the pay band.  
Note- Illustration 2 on the above is provided in the explanatory 
memorandum to these rules. 
 
10.   Date of next increment in the revised pay structure-  
             There will be a uniform date of annual increment, viz.1st July 
of every year. Employees completing six months or above in the 
revised pay structure as on 1st of July will be eligible to be granted the 
increment. The first increment after fixation of pay on 1.1.2006 in the 
revised pay structure will be granted on 1.7.2006 for those employees, 
for whom the date of next increment was between 1st July 2006 and 
31st December, 2006. 
               Provided that in the case of persons who had been drawing 
maximum of the existing scale for more than a year as on the 1st day of 
January 2006, the next increment in the revised pay structure shall be 
allowed on the 1st day of January 2006. Thereafter the provision of 
Rule 10 would apply. 
              Provided that in cases where an employee reaches the 
maximum of his pay band, shall be placed in the next higher pay band 
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after one year of reaching such maximum in his pay band. At the time 
of placement in the higher pay band, benefit of one increment will be 
provided. Thereafter, he will continue to move in the higher pay band 
till his pay reaches the maximum of the PB-4 pay band, after which no 
further increment will be granted. 
 
11.   Fixation of pay in the revised pay structure subsequent to the 
1st day of January 2006 – 
             Where a Government servant continues to draw his pay in the 
existing scale and is brought over to the revised pay structure from a 
date later than the 1st day of January, 2006 his pay from the later date 
in the revised pay structure shall be fixed in the following manner:- 
 
(i) pay in the pay band will be determined by multiplying the 

existing basic pay applicable on the later date by a factor of 1.86 
and rounding off the resultant figure to the next multiple of 10. 
In addition to this, the grade pay corresponding to the pre-
revised pay scale will be payable.  

(ii)  if the minimum of the revised pay band is more than the amount 
arrived at as per (i) above, the pay shall be fixed at the minimum 
of the revised pay band. 

 
 
12.  Fixation of pay on re-appointment after the 1st day of January, 
2006 to a post held prior to that date – 
           A Government servant who had officiated in a post prior to the 
1st day of January, 2006 but was not holding that post on that date and 
who on subsequent appointment to that post draws pay in the revised 
pay structure shall be allowed the benefit of the proviso to the 
Fundamental Rule 22, to the extent it would have been admissible had 
he been holding that post on the 1st day of January, 2006, and had 
elected the revised pay structure on and from that date. 
 
13.   Fixation of pay on promotion on or after 1.1.2006 – 
                In the case of fixation of pay on promotion from one grade 
pay to another in the revised pay structure, one increment equal to 3% 
of the sum of the pay in the pay band and the existing grade pay will be 
computed and rounded off to the next multiple of 10. This will be 
added to the existing pay in the pay band. The grade pay corresponding 
to the promotion post will thereafter be granted in addition to this pay 
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in the pay band. In cases where promotion involves change in the pay 
band also, the same methodology will be followed. However, if the pay 
in the pay band after adding the increment is less than the minimum of 
the higher pay band to which promotion is taking place, pay in the pay 
band will be stepped up to such minimum. 
 
14.   Mode of payment of arrear of pay- The arrear for the relevant 
period shall be paid in cash in three installments, in the following 
manner- 
(i) Year 2009-10    - From January, 2006 to October, 2006 
(ii) Year 2010-11   - From November, 2006 to August, 2007  
(iii) Year 2011-12  - From September, 2007 to August, 2008  
Explanation-   For the purpose of this rule: 
(a)   “arrear of pay” in relation to a Government servant, means the     

difference between: 
(i) the aggregate of the pay and allowances to which he is 

entitled on account of revision of his pay and allowances 
under these rules, for the relevant period; and 

(ii) the aggregate of the pay and allowances to which he would 
have been entitled (whether such pay and allowances have 
been received or not)for that period had his  pay and 
allowances not been so revised. 

  (b)   “relevant period” means the period commencing on the 1st day 
of January, 2006and ending with the 31st August 2008.                
   
 
15.   Overriding effect of rules- In cases where the pay is regulated by 
these rules, the provisions of Fundamental Rules and any other rule 
shall not apply to the extent they are inconsistent with these rules. 
 
16.   Power to relax- The state Government may relax or suspend the 
operation of any of the provisions of these rules in the case of 
Government servant or category of Government servants in such a 
manner and to such extent as may appear to it, to be just and equitable 
or necessary or expedient in public interest: 
             Provided that such relaxation or suspension shall not operate to 
the disadvantage of the Government servant or category of 
Government servants, as the case may be. 
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17.  Interpretation- If any question arises relating to interpretation of 
these rules, it shall be referred to Government in Finance Department, 
whose decision thereon shall be final.         
 

By order and in the name of the 
Governor of Chhattisgarh 

 

 
(S. K. Chakraborty) 

Deputy Secretary 
Finance Department 
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Schedule-I 

(See Rule 3 and 4) 

Revised Pay Bands and Grade Pays for existing Pay Scales 

Existing Pay Scale Revised Pay Structure 

S. 

No. 

Post/ 

Grade 

Existing Pay Scale Name of 
the Revised 
Pay Band 

Pay Band Grade 

Pay 

1 2 3 4 5 6 

1 S-1 2550-55-2660-60-3200 1 S 4750-7440 1300 

2 S-2 2610-60-3150-65-3540 1 S 4750-7440 1400 

3 S-3 2750-70-3800-75-4400 Pay Band-1 5200-20200 1800 

4 S-4 3050-75-3950-80-4590 Pay Band-1 5200-20200 1900 

5 S-4A 3500-80-4700-100-5200 Pay Band-1 5200-20200 2200 

6 S-5 4000-100-6000 Pay Band-1 5200-20200 2400 

7 S-6 4500-125-7000 Pay Band-1 5200-20200 2800 

8 S-7 5000-150-8000 Pay Band-2 9300-34800 4200 

9 S-8 5500-175-9000 Pay Band-2 9300-34800 4300 

10 S-9 (i) 6500-200-9100 Pay Band-2 9300-34800 4400 

 S-9 (ii) 6500-200-10500 Pay Band-2 9300-34800 4400 

11 S-9 A 7500-250-12000 Pay Band-2 9300-34800 4800 

12 S-10 8000-275-13500 Pay Band-3 15600-39100 5400 

13 S-11 10000-325-15200 Pay Band-3 15600-39100 6600 

14 S-12 10650-325-15850 Pay Band-3 15600-39100 6600 

15 S-13 12000-375-16500 Pay Band-3 15600-39100 7600 

16 S-14 14300-400-18300 Pay Band-4 37400-67000 8700 

17 S-15 16400-450-20000 Pay Band-4 37400-67000 8900 

18 S-16 18400-500-22400 Pay Band-4 37400-67000 10000 
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Schedule-II 

(See Rule 8) 

Entry pay in the revised pay structure for direct recruits appointed on or 

after 1st January, 2006 

 

Pay Band 1 S (4750-7440) 
Grade pay Pay in the pay 

band 
Total 

1300 4750 6050 
1400 4860 6260 

 
Pay Band 1 (5200-20200) 

1800 5200 7000 
1900 5680 7580 
2200 6510 8710 
2400 7440 9840 
2800 8370 11170 

 
Pay Band 2 (9300-34800) 

4200 9300 13500 
4300 10230 14530 
4400 12090 16490 
4800 13950 18750 

 
Pay Band 3 (15600-39100) 

5400 15600 21000 
6600 18600 25200 
7600 22320 29920 

 
Pay Band 4 (37400-67000) 

8700 37400 46100 
8900 39690 48590 
10000 42120 52120 
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Schedule-III 

Form of Option 

(See Rule-6) 

 I--------------------------------------------- hereby elect to draw my 

pay in the Revised pay structure with effect from 1st January, 2006 

or 

 I -------------------------------------------- hereby elect to continue 

on the existing scale of pay of Rs. ------------------------------ of my 

substantive/officiating Post of ------------------------------- until  

* (a) The date of my next increment 

or *(b) The  date  of  subsequent   increment  raising  my  pay  to 

 Rs ---------------------------------- 

or * (c)  I  vacate  the  post  or cease to  draw  pay in  the  existing  scale 

 of Rs. --------------------------------- 

Station ------------------------- 
Date ---------------------------- 

Signature ------------------------------ 
Name ---------------------------------- 
Designation -------------------------- 
Office in which employed ---------- 
------------------------------------------ 

* (strike off if inapplicable) 

FOR OFFICE USE ONLY 

 Certified      that      the     option      submitted   by   

Shri/Smt./Ku. -------------------------------------------------- (name)  is  received  

in  the  office on ---------------------------------------------------- 

Signature ------------------------------- 
Designation ---------------------------- 
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Explanatory Memorandum for Government servants 

 

Illustration-1 

Fixation of initial pay in revised pay structure 

1. Existing pay scale  4000-100-6000 

2. Applicable pay band Rs. 5200-20200 (Pay band-1) 

3. Existing basic pay on 1st January, 2006 Rs. 4800 

4. Pay after multiplication by factor of 1.86 Rs. 8928 (rounded off to Rs. 8930) 

5. Pay in pay band Rs. 8930 

6. Pay in the pay band after adding the 
benefit of bunching, if applicable 
 

Rs. 8930 

7. Corresponding grade pay in Pay band Rs. 2400 

8. Basic pay in revised pay structure (sum 
of pay in pay band and grade pay) 

Rs. 11300 

--------------------------------------------------------------------------------------------------- 

 

Illustration-2 

Pay fixation after allowing increment i n Revised pay structure 

1. Pay in pay band Rs. 9300 

2. Grade pay Rs. 4200 

3. Sum of pay and Grade pay Rs. 13500 

4. Rate of increment 3 % of 3 above  

5. Amount of increment Rs. 405, rounded off to Rs. 410 

6. Pay in pay band after increment Rs. 9300 + 410 

7. Pay after increment Rs. 9710 

8. Applicable Grade pay Rs. 4200 

 

 


